BEHAVIOUR POLICY

C of E School

"DON'T LET ANYONE LOOK DOWN ON YOU
BECAUSE YOU ARE YOUNG. BE AN EXAMPLE TO
ML BEUEVERS IN WHAT YOU SAY, IN THE WAY

SUNRISE
CURRICULUM




BEHAVIOUR POLICY

'/V\y thoughts and feelings are important to-me; But how- we treat others is
ourresponsibiuty'

ETHOS

A framework of behavioural expectations, rewards and Iao,n,alt'w,s pr(rvidzs
us with a school wide oLLschLLrw, strategy.

Three behavioural expectations represent the behaviour we require from all
children for the majority of their time in school. The expectations are
written in “child slo,ea/c" so that each child can be clear about them. 77&3
are dleo,LaHQd in each classroom and are fuLLH discussed with the
children. These may be reviewed from time totime at school councils to
enable continued anershcp.

As part of the hehaviour framp,wv‘rk there is a sy stem of rewards and
Ioznattw,s. These are fué[y discussed in the classrooms, so that all children

know- Q,ICLCI':LH what to expect for good and. bad hehaviour

The emphasLs of our dLscLIaLan structure is reward, rather than p@nabﬁy.
We realise that through a consLstentLH positive a,lap,roach it is P,O’SSLb,LQ, to-
correct had behaviour and raise self-esteem where a negative o,lalaroach
may not succeed. However, Io,ena,ét'uas are used if behaviour rzlo,ea&d,[y
falls below the standards exlaecto,d or is deemed tobe an attempt to
radicalise or share extremist views ( Ia&ase refer to- our Tac/dtng Extremism

and Radicalisation PO‘[,LCH).

The effectiveness of our dLschLan structure is contmually monitored and

will be modified to- accommodate chan,gmg needs or individual need.

E very member of staff at St /\/\a,ry’s Ls reslo,onsLbLe for alalalymg the
framework of expectations, rewards and ,o,enaLtLes consLsten,tLH throughcrut
the schoot.

POLICY

The IaLarL below- outlines the classroom rules, positive rewards and
consequences for inappropriate behaviowr*.



St Mary's Church of England Schoot Rules

! Show- gomi manners at all times.
2 Follow instructions with t/wu,gh,t and care.
3 Care and respect every thmg and, everyone.

These rules are reviewed pardecaLLy with the School Council memhers. To
encourage the children to follow- the rules we will recognise appropriate
behaviour with praise, certificates and Class qu o points.

Rewards

I. Five children in each class will he recoganed foracts of good
behaviour and will be awarded a 'Top 5 certificate during friday 's
Reward Assem,bly.

2. Stickers may he awarded by all staff for excellent behaviour or
woTk du,rtng the week.

3. Individual classes may choose to run their own extra in class’
reward, system to- be nzgot'w,to,d, between the class teacher and
children in that class e. g. ecam a class reward for coﬂecthg a
certain amount of Doj o points.

[y Any memhber of staff can recognise "thoughg‘:ul" bhehaviour in
a child and aword a “Bo,a,u,thu,L World” award.

Actions

However if a child chooses to-break a rule, the foﬂowv;n.g steps will be
taken:

| WaerLg (verbal) given.

2 If poor hehaviour continues,a CLassDojo* point may he
deducted.

3 If inappropriate behaviour continues, the child may be asked to
move to- another area of the room to- work or miss some of their
play time.



L. [unchtime Supervisors will advise the teacher of poor hehaviour at

lunchtime.

5. If inappropriate hehaviour continues (which would be in Qxcelo,ttona[
circumstances and LL/cQLy to- onLH ever a,,aply toa very few children)
the child will be sent to the Delauty Headteacher or senior member of
staff. I behaviour does not improve the Headteacher will become
involved and the child's parents will be invited to discuss the issue.

6. Advice saught from external agencies.

/.

8.

Temlamry internal exclusion b,y Headteacher-

Temporary exclusion by the Headteacher (see Appendix 3 )

Cornwall Council informed.

Positive d,LschLan

There will be a conscious effort b,y all staff to proise freq/u,entLH. Areas in
which opportunities to- praise will be found are as foﬂaws:

O NONOY FLoN T

Entermg the classroom CZ/LLLQ,tLH

Puttmg couts and bags away Io,ropariy
CO‘—operathg durtng registration

Ro,tummg permission SLLIas and forms on time
F oﬂ(rwmg instructions

Say ing 'Iatea,so,’ and thank you’

Ltsto,nmg attentvaLH

HQLIaLrLg someone else

LLrLLn,g up comctLH

BeLrLg attentive durmg assemb[y

Leadmg in and out of assembly q,uLo,tLy
Startmg work straLght away

As/chLg questions

Good, behaviour when tests are going on
WaUchLg inside school premises

Woﬂcmg co*—operat’cvzly with a partner or group
/-/arui‘mg in work

Good, behaviour durmg school visits

Govd effort on task

/-/Q,Llo,mg a visitor or a new child



21 Sha,rmg schoot experiences at home

22 /V\a,/cmg up for missed woTk

23 Brmgtng in PE kit on time

2L /V\a/cmg new friends

25  Good effort on Long berm project

26 CLQarLLn.g / cLQaang up after tasks

27 Sha,rmg

28  Being sensitive to- others’ feelings

29 Lo,arn'mg a new- skill

30 UsLng school materials and eguipment Iaropzri&/
31 Ro,tummg borrowed, hooks and eguipment
32 S/wwmg enthusiasm

33 Bemg ro,slacmstbée fora classroom Job,
3k Oﬁermg hz[p without b,emg asked

35  Not wusting paper and materials

36 Brmg'mg homework in on time

37 Sta,y ing on task

38 Tedmg the truth

39 Accelo,tmg a new cha[&nge

LO Behaving well when a visitor is present
LT ReadLng at home

L2 Ta,/chLg part in school activities

L3 Showmg a positive attitude

Ll G'Lvmg of one's hest effort

L5 Ro,tummg to- the classroom

L6 Takmg part in group activities

L7 Ro,ma,'mmg calm in a IarUb(,Qm, situation
L8 Showmg creativity

L9 KerLn,g b,usy when a task is compteted
50 Ta,/chLg turn.s

51 Wor/cmg co*-operatwely with a visitor to- school
52 Péay ing sen,sLb,LH d,urmg lunch time

Slnzci,al Need.s

Some children may find it more of a chatlxmge to- behave a,p,aroprw,bzty in
school. This may result in individual behaviour targets b,eLrLg set b’H the
class teacher and the hehaviour b,o,'mg monitored and recorded. If the
child's hehaviour does not improve, fdtowing discussion with parents and

the SENCO, the child may he put on the school's SlochaL Need s RegLster
and appropriate steps taken (see SlaecLa,L Need.s poiLcH ).



Trauma. Informed Schoot

The school have two, fully trained, Trauma Informed Schoot (TIS)
Proctitioners who are able to support children through times of emotional
trauma. The a,lalaroachzs of TIS are beneficial for all children, as the
inclusive strategies encournge the dzve[opmn.t of positive wvrfcmg
relationships between children and adults. The TIS approach allows
children to feel safe and its restorative nature enahbles adults to tackle
behaviours when a child is calmer:

Health and Sq,fety

There may be times when a child needs to be restrained or removed from a
situation for his/her own safety, or the sa,fety of others. If this occurs the
incident will be recorded in line with the poiLcH and gui,delms for the use
of Phﬂ sical restraint in school and care settings. Several staff members
have heen truined in the Team Teach restrmint system.

This school is ferLH committed, tO‘egu,aLLtH and d,LVQI"SLtH.

Other than within the limited exceptions allowed for in LQgLSLatLon - this
school will not discriminate against children or with r@gard to- how~ Iauptls
are treated, on groun,ds of sex, ruce, dLsabLLLtH, mLLgLon or belief. This
includes discrimination in provision of to,a,ch'mg or aLLoco,tLrLg the Iau,,o,L[ to-
certain classes, a,lalaly ing different standards of behaviour, dress and
appearance, Qxclud,'mg Iau,lads m'subj'ectmg them to- any other detriment, and
confening benefits, facilities or services.

WH are also fully aware of their rzsponstb,LLLti,Qs under the Prevent duty.

SLgnzoL Dated, oo
(Chair of Governors)

Sigrvzd Dated oo
(Headteacher)

APPENDIX 3



Oniy the Headteacher can exclude. If the Headteacher is absent from
schoot then the Deput&/ Headteacher is acting for the Headteacher and in
that capacity she is able to-exclude if the need arises.

* This Iaoﬂcy has heen created in accordance with Section 89, Section
88(2)(a), Section 88(2)(h) and Section 90 of the Education and Inspections
Act 2006.



