>

ND SCHOOL

Higher Trehaverre, Tyuro, €ornwall, TR1 3RJ
Telephone: 01872 276689 Email: secretary@st-marys-truro.cornwall.sch.uk
Website: www.st-marys-truro.cornwall.sch.uk
Head Teacher: Mrs N Bray

BEHAVIOUR POLICY

ETHOS

A fram,ewv‘rfc of behavioural expectations, rewards and Iozna[t'w,s IarUvid,Qs
us with a school wide dLscLIaLLn,e strathy.

Three behavioural expectations represent the behaviour we require from all
children for the majority of their time in school. The expectations are
written in child slom/c" sothat each child can be clear about them. Thzy
are dLsIaLayed in each classroom and are fu,LLH discussed with the
children. These may be reviewed from time totime at schoot councils to-
enable continued crwmzrshLIa.

As part of the hehaviour framp,wv‘r/c there is a sy stem of rewards and
Iozrw,tt(zs. These are fuléy discussed in the classrooms, so that all
children know- Qxactéy what to expect for 9ovd and. had hehaviour

The emlaho,sts of our d,LscLIaLan, structure is reward, rather than Iaerua[ty.
We realise that through a COTLSLStQI'Lt[,H positive a,lalaroach it is IaassLbLe to-
correct had behaviour and raise self-esteem where a negative a,lalaroach
may not succeed. However, Io,o,nalt'w,s are used if behaviour re,o,eatedly
falls below- the standards exlop,cted, or is deemed to be an attempt to
radicalise or share extremist views ( IaLo,o,se refer to- our Ta,c/cLLng Extremism

and Radicalisation PoiLcH ).

The offectLVanss of our dLscLIaLLrw, structure is contmuo,tty monitored and

will he modified to- accommodate changmg need.s.



E very member of staff at St /V\ary’s is res,aonstblz for QPPLH ing the
framework of expectations, rewards and Imna[tizs consLstthH thrcrughout
the schoot.

POLICY

The Ia[an below- outlines the classroom rules, positive rewards and
Consequences for inappropriate behaviowr*.

St Ma.ry's Church of England School Rules

! Show- good manners at all times.
2 Follow instructions with th,ough,t and care.
3 Care and respect evo,rythmg and everyone.

These rules are reviewed Iozr'wdtcady with the School Council memhbers.
To encourage the children to foﬂ(rv\r the rules we will recognise appropriate
behaviour with proise and tokens/ certificates.

Reward.s

I. Five children in each class will be chogrLLso,d foracts of govd
behaviour and will be awarded a (Top 5 certificate d,u,rtng Fi rtday s
Reward Assemb,[y.

2. Stickers may he awarded b,y all staff for excellent behaviour or
work durmg the week.

3. Individual classes may choose to run their own extra in class
reward sy stem to he nzgotLated hetween the class teacher and
children in that class e. g markles in a jar.

[y Any member of staff can recognise “thoughg"ul" hehaviour in
a child and award a “Bo,a,uttful World” award.

Actions

(see Procedure flow- chart Appmdi,x 1)

However if a child chooses tobreak a rule, the foiLawmg steps will he
taken:



Warn'mg (verbal) given.

If poor hehaviour continues, the child's name is moved on to
the HQLLUW' part of the chart. This triggers 5 minutes on the
“Time Out” tahle. /mlarvvv,d behaviour triggers the child's name
recorded on  whitehoard next to HQ,U,O'W' card. This triggers 5
minutes on the Time Out tahle. /mlarvvzd behaviour triggers
the child's name to be returned to the green area.

3 If inappropriate behaviour continues, the child's name moves

tothe red area. The child is sent to- work in another room for
a calm down time (this room must not include a sLbLLng ).

Lunchtime Supervisors will advise the teacher of poor
behaviour at lunchtime.

If inappropriate behaviour continues either du,rtng time out or
in another classroom or on return to the child's classroom
(which would be in Q,ICQ,IO,tLOTw,L circumstances and LL/chy to-
onLH ever O“PPLH to-a very few children) the child will he sent
to- the Do,,auty Headteacher. If behaviour does not improve the
Headteacher will become invoived and the child's parents will
be invited to- discuss the issue.

Advice sought from SEB Service (Social, Emotional and
Behaviour Service).

5 To,mlaom,ry internal exclusion by Headteacher-

6 Temlo,omry exclusion by the Headteacher (see Alalo,endtx 3)

Positive d,i,sci,pl,i,rw

There will he a conscious effort b,y all staff to proise frengntly. Areas in
which opportunities to- praise will he found are as fdtaws:
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En,ben'ng the classroom qu&tly

Putttng couts and bags away Iarop,o,rty
Ca-opzratmg durtng registration

Retummg permission sltps and forms on time

F oiwwmg instructions
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Say ing ‘la&ase' and thank Hou'
LLsthLLrLg (LttQ,I’LtLVQLH

/-/Q,Llamg someone else

LLrLLrLg up comctly

Bemg attentive durmg assemb[y
Leadmg in and out of assemb[y q,u,l;o,tly
Startmg work stratght away

As/cmg questions

Good, behaviour when tests are going on
WaUan.g inside school premises

Wor/cmg ca—opzrattvely with a partner or group
Hand'mg in work

Good, behaviour d,u,rtng school visits
Govd effort on task

/-/Q,meg a visitor or a new- child
S/w,rmg school experiences at home
/V\o,/cmg up for missed work

Brtngtng in PE kit on time

/V\o,/cmg new- friends

Good effort on Lom] berm project
CLearLLrLg / c&armg up after tasks
Sha,rmg

Bo,mg sensitive to- others fo,elmgs
Lea,m'mg a new- skill

Usmg school materials and eguipment Iaroperty
Ro,tummg borrowed hooks and eguipment
S/wwmg enthusiasm

Bo,mg reslaonstb,& for a classroom Jab,
Oﬁenng /w[la without b,emg asked

Not wusting paper and materials
Bn;ngmg homework in on time

Stay ing on task

TQLLLrLg the truth

Accelattng a new- chattenge

Bo,ha,vmg well when a visitor is present
Ro,admg at home

Ta/ang part in school activities

Shawmg a positive attitude

Giving of one’s best effort

Retummg to- the classroom

Ta/chLg part in group activities



L7 RemaLrLLrLg calm in a Iarcrb,lzm situation

L8 Showmg creativity

L9 KQ,Q,IaLn,g b,usy when a task is comlalzted

50 Ta,/cmg turns

51 Wor/cmg CO"OPZI‘U,tLVQLy with a visitor to- school
52 P[,(LH ing SQrLsLb,LH durmg lunch time

szci,a,[ Need.s

Some children may find it more of a cha[&nge to- behave a,lalarvprtately in
school. This may result in individual behaviour targets bzmg set by the
class teacher and the behaviour bzmg monitored and recorded. [f the
child's behaviour does not improve, foﬂ(rwmg discussion with parents and,
the SENCO, the child may be put on the school's Slozcw,[ Need s Regstar

and, appropriate steps taken (see SlochaL Need.s Iao{LcH ).

Health and S a,fety

There may be times when a child needs tohe restrained or removed from
a situation for his/her own so,fo,ty, or the safety of others. If this occurs
the incident will be recorded in line with the p,oiLcy and 9uLd,QLLrw,5 forthe
use of thj sical restraint in school and care settings. Several staff
memhers have heen trained in the Team Teach restraint system.

This school is f'uméy committed, to Q(Lucdtty and dLVQrsLtH.

Other than within the limited exceptions allowed for in lszSLo,tLon - this
school will not discriminate against children or with mgard to- how~ ,o,uIaLLS
are treated, on grounds of sex, ruce, dLsabLLLtH, reéigton or belief. This
includes discrimination in provision of teachtng or a,LLoca,thg the Iau,aLL to-
certain classes, alalo.éy ing different standards of behaviour, dress and
appearance, exctu,dmg Iau,lo.ds or subj'ectmg them to any other detriment,
and confemng benefits, facilities or services.

7719,&/ are also fu,LLy aware of their res,ovnstbLLLtLes under the Prevent duty.



(Headteacher)

APPENDIX 3

On[y the Headteacher can exclude. /f the Headteacher is ahsent from
school then the Do,lauty Headteacher is o,cthg for the Headteacher and in
that capacity she is ahle toexclude if the need arises.

* This poiLcH has heen created in accordance with Section 89, Section

88(2)(a), Section 88(2)(k) and Section 90 of the Education and
/rwlo,ecttons Act 2006.



