Higher Trehavernge, Trydro,"Cornwall, TR1 3RJ
Telephone: 01872 276689 Email: secretary@st-marys-truro.cornwall.sch.uk
Website: www.st-marys-truro.cornwall.sch.uk
Head Teacher: Mrs N Bray

A

SMSC and Spiritual Development Policy
This /aoﬂcy has heen written with our school's Christian vision in mind..

Don't let anyone think less of you because you are young. Be an example to all
believers in what you say, in the way you live, in your love, your faith and your
purity. (1 Timothy 4:12)

/ am small, éuz‘;oan/wz’//éeé'g,y[mmea:gfeenn’rmmem‘m which to-
lve'

W[t/z/qy cma’@aa’&/w/ue, / can c/zcz/yet/ze world where / live (extract
taken from St /Ma{yk Schovt Vision Poem,)

Wlmugh a.doptmg this IaoiLcH we intend to Iarow‘dz children with a halapy
and secure environment within which they can dzvztop sacLaLLH, m,omLLy,
phystcally, cuLturaLLy and academLcaLLy.

Aim

To prepare children for oppottunities, responstbdtt&s and experiences of
adult life.

Our aim for schoot WUTSh,LIQ will:

. Express, exptom and affirm individual and communal values and
need.s anludmg mLngus values and attitudes

e Give opportunity for reflection

e Present an 'opzn’ view- of education (i.e. not indoctrination)



o  Meet the needs of all parthLlo,ants (children, paro,nts, 5toff) and not
violate the infegrity of anyone ta/c'mg part

e Bean Lntegra[ part of the schoot curriculum, reﬂect'mg the ethos of
the school

o lead ( occastonally ) to foiLow* up work or discussion in classes or
dzveéop from work done in classes

o Celebrate main Christian festivals

e Hawve a basic structure, balance themes over the school year and
allow for last minute’ topics and concerns

. SlmchLc church LLtLugH is the reslo,mwl;bl;uty of the incumbent in
consultation with the Headteacher and Governors

e Links are made with the community th,rougfwut the year

o The whote curriculum is viewed in terms of slo,er;tuaL d;zvdopm;mt

e We endeavour to- meet the requirements of children with S/wec'wl
Needs whatever the need may be. The school has a Slmci,aé Need s

Iaoﬂcg .
Re,Lig iows Education

ReLLgLous education will be ta,ught thmugh, the themes set out in the
Comnwall 2014 sytlab.us. The contents will be Iaredomtnabely Christian,
however time will be spent Lovk'mg at the main multi-cultural rQLLgLons and
their Festivals. Children will become aware that the heliefs others have
may differ from their own and dzvvlop respect for the views of others.

Staff appointments

When staff are to-be appombed the interview pane[ will ensure the
interviewees are fuLLH awure of the phLLo*soth of the schoot.

Admissions

The Lotal Au,thonty Admissions pcrthH takes account of Io,a,rznts' wishes for
a church school education for their children.

This schoot is fer[H committed. tor Qq,ualtty and dLVQr"sLtH.

Other than within the limited exceptions allowed forin &gts[at‘wn - this
school will not discriminate in the emptoymnt of staff on gmunds of
9endzr', transsexual status, race, oLLsabLLLty, sexual orientation, mLngn or
belief, or age. With mgard to- dLsa,bLLLty, the school will make such
reasonahle adjustmnts as are necessary toprevent a disahbled person

b,QLng at a substantial dLsaovaLtage in comparison with p;aop[;a who are



not disabled. The school will not discriminate in relation to recruitment,
terms and conditions, ,aromoti,ons, trarwfers, dismissals, traLrLLng and

emptoymnt ,aracti,oes such as dress codes and cLLsclpLLrw,ry promduras

Other than within the limited exceptions allowed for in LQgLSL&tLOTL - this
school will not discriminate against children or with rego,rd to- how~ Iau,aLLs
are treated, on gmnds of sex, ruce, cLLsabLLLtH, rel(g'wn or helief. This
includes discrimination in provision of bo,achmg or allocatmg the Iau,aLL to-
certain classes, @PPLH ing different standards of behaviour, dress and
appearance, exc[udmg Iau,aLLs or subj‘ectmg them to any other detriment,
and conferrtng benefits, facilities or services.

S Lgnzd ............................................................ Dated oo,
(Chairman of Governors )

S Lgnzd ........................................................... Dated oo
(Headteacher)
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